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January 2011

1.Title of Resolution Separated Women'’s entitlemertb pensions
Approved resolution NCW AGM 2011

Organisation/Committee presenting resolution: NCW $cial Issues Committee

Justification

Many women who are separated from their husbards ¢dice problems in receiving the
pension cheque to which they are entitled, esggdladse who separate while in their
60's.

It is understood that when the separation occullslaawoman has been awarded
maintenance from the husband who is also a pensibaeentitiement to the woman is
not automatically sent to the woman by the govemtpimut she is at the mercy of her
separated husband to give her the amount in chageeesh.This applies to both parties.

Often men are unreliable or deliberately do notisée cheque to the separated wife on a
regular basis. The woman’s only option is to thke separated husband to court which
as we all know is a long and costly process ancetiomes fruitless.

NCW strongly recommends

that the necessary measures be taken so thanthenato which the woman is entitled
will be immediately deducted at source from thagabr pension of the separated
husband and sent to the separated wife on a regolathly basis

2.Title of Resolution: Engaging Men and Boys in thelimination of
violence against women and girls: NCW Approved Redution AGM
2011

Organisation/ Committee submitting proposal for a esolution. NCW Executive
Committee

Justification

On 20 April 2010, the Commission approved a comgation presenting an Action Plan

implementing the "Stockholm Programme". The ActRian sets out precise actions to
be taken and aims at delivering the political maeslaf the Stockholm Programme. The
Action Plan envisages the preparation of a strategyombat violence against women,
domestic violence and female genital mutilatiorb®launched in 2011.The suggested
timeframe for the EU strategy on violence againsimen is 2011-2015. Within the



framework of the strategy, the Commission is alnming to launch an awareness-
raising campaign.

The economic as well as human cost of violence nagavomen is of daunting
proportions. A stocktaking study of the Council Bfirope estimated annual cost of
violence against women in Council of Europe mengtates to be as high as 34 billion
Euros#. It is estimated that domestic violence @loasts EU member states 16 billion
Euros each year#. This estimate reflects costgaithh services, including mental health
and long term disability caused by injuries; palgiand justice system costs; mortality;
and the loss of economic productivity from victinMdany victims may lose their jobs,
may become homeless, and may revert to substanse,al of which has a longer term
impact on their productivity and their need to drawstate resources.

The €16 billion figure is based on prevalence angact data, which presents a number
of limitations. There are significant problems iatlgering evidence on violence against
women and girls, not least the fact that it is dirally under-reported — which points to

the importance of further work to establish a se@widence base. As with other types of
cost analysis, caution should be applied to thenas¢ of human and emotional costs of
domestic violence, as these are particularly diffito measure. An analysis of the cost of
domestic violence in France, for example suggdsts human and emotional cost of

domestic violence are estimated to be around 228tedtfotal#.

Despite the caveats around data availability aralyars, it would appear that while the
cost of violence against women is of the orderiltibhs, budgets devoted to tacking this
problem are of the order of millions, i.e. a rateld000. There is strong business case
for an adequately funded comprehensive stratefjgtibviolence against women.

The social and economic benefits of tackling vickeeffectively will promptly offset the

economic burden it represents to the European ecpnAs far as domestic violence is
concerned, it is estimated that for every €1 mpenson prevention policies, €87 can be
saved on the total cost of domestic violence, ®WRB of that total being a saving on the
direct costs#. An increase in support, justice anfbrcement budgets for example,
should yield short term as well as long term sawiimg the health costs. Through
monitoring of the EU strategy, the economic besefduld be measured and evaluated.

As well as the direct impact on individuals and #ggregate costs to society, violence
against women and girls shapes the structure ofemtsrplace in society; their health,
economic independence, access to employment amatgahy integration into social and
cultural activities, economic independence, pgréton in public and political life, and
relations with men.

Men and boys may also be victims of some formsia@ence and the importance of this
is not diminished by the development of the strateg violence against women.
However the prevalence and the particular dynangtsviolence against women
distinguish it from gendered (or other) violenceaiagt men. Violence against women
therefore requires a distinctive response. The ntgjof victims of crimes such as rape



or domestic violence are women and the overwhelmagprity of perpetrators are men.
This cannot be separated from social power relatimiween men and women.

Recommendations

Education campaigns and programmes to engage nteb@s in the elimination of
violence against women need to be based on a lbeitierstanding of men as individuals
and therefore help eliminate stereotyping of meo al

The EU strategy should encourage member stateguelap prevention programmes
aimed at men and boys as important targets

« The strategy should seek to tackle the myth thatimg violence against women
and girls as a gendered issue is equivalent tolliadpeall men as potential
perpetrators, or that perpetrators are never metivito change their behaviour.
This should be aimed at encouraging men to haveoacpve, rather than
defensive, response to campaigns.

« Prevention work and campaigns targeted at men apsl $hould encourage them
not to tolerate or perpetrate violence against woarel girls.

« Prevention work and campaigns targeted at men agd hould address those
men and boys who commit violence against womengargl with the aim to stop
them perpetrating violence, and men and boys irergéno make them stand up
against violence against women.

«  When addressing men and boys, the strategy shamidat tackling gender
stereotypes, and in particular stereotypes on niaggu It should aim to lift
taboos and encourage men and boys to discuss plaetisnof violence.

Perpetrators

The spiral of violence against women and girls dcag halted by improving services to
help perpetrators understand the cause of theavii@lr and take responsibility for it and
prevent further acts of violence

The EU strategy should call on member states tabbsh services and early
interventions working with perpetrators and helpinigem to deal with their
discriminatory and aggressive behavioliie root causes of perpetrator behaviour should
be investigated to inform the design of intervemsioand services and interventions
should be evaluated to inform the design of furtkerk in this areaServices designed to
help perpetrators should in no way undermine thailability and support to victim
support services

« Offenders who want to step away from a patterniaence should receive
targeted help including close supervision, treatrae assistance. Services
should also be available after sentencing occutdraprison.

« The aim of these programmes should be to improgeaifiety of victims and
should be informed by a victim friendly coordinatgaproach.

« These programmes should be made available fooratls of violence against
women, not only domestic violence as is curreritl/¢ase in many member
states.



Continuing support to the DAPHNE programme should dso be a priority of the EU
strategy.

- The strategy should consolidate the existing Dagimogramme by ensuring its
continuation after 2013 and providing additionaktainable and substantial
resources.

- The Daphne Programme currently supports activitieshe field of violence
against children, young people and women andntmnftial support has therefore
to be distributed according to the different targetups.

- The Daphne programme should ensure that approgdtiaténg is dedicated to
actions aiming at eradicating all forms of violenagainst women and girls,
including perpetrator programmes. It should ensbat the gender dimension in
the two other target groups (namely children andtlypis recognised when
taking funding decisions.

- The EU strategy should ensure that the ability thieo programmes to finance
measures on violence against women and girls idoeeq in line with the
principle of mainstreaming this issue through agearof EU policies and
structures. In particular, the role of funding atres on research, health and
security and safety issues should be examinedgnésiag that violence against
women and girls is a significant dimension of ségwand safety for the EU.

3. a. Title of resolution
Have a designated Breast Care Unit: NCW ApprovedResolution for
AGM 2011 NCW Approved Resolution for AGM 2011

Name of Organisation
Breast Care Support Group Europa Donna Malta

Justification

a. Presently the Breast Care Unit is part of theega surgical outpatient department.
b. Space is so limited that there is no quiet raomhich to support patients who have
just been given bad news.

c. The waiting room is shared by different patientsh some waiting for minor
conditions together with those who are waitinglfier changing news.

Recommendations
Setting up a designated Breast Care Unit whichess$ehs these limitations to provide a
more comfortable and supportive environment to wouhgring such a stressful time.

b. Title of Resolution
Incorporate Breast Awareness in the School Curricim NCW
Approved Resolution AGM 2011



Justification

a. ldeally breast awareness should be taught @y age, to ensure it becomes a
natural aspect of every girl’s life. Learning abbutast awareness early will also reduce
the fear that is presently associated with it.

b. Presently only some schools organise breasteamss sessions for their students and
their parents.

Recommendations

Incorporating breast awareness in the school adurc to ensure that all secondary
school students would be receiving information aliovaast awareness. as this is the
ideal age and time when young teenage girls andahle as following secondary
school, students will all disperse in differenttees which makes it more difficult to
reach them all.

4.Title of Resolution:
Women and Mental Health NCW Approved ResolutionAGM 2011

Organisation/Committee submitting resolution
Social Issues Committee National Council of Women

Justification

The number of women suffering from mental illnessising faster than among men.

The burdens of keeping a job, multiple roles infdmaily and in caring for others are
driving women to nervous breakdown and suffer fraental illness.

Exposure to sexual and domestic violence rendemnsemamore susceptible to post
traumatic stress disorders, anxiety disorder, bapadisorders depression, borderline
personality disorder, eating disorders post padepression and schizophrenia. Women
need to be supported and their mental health remed® be addressed comprehensively
with more services in the community.

NCW recommends:

» Provision of appropriate mental health indicatorthwhe aim of improving the
assessment of needs both at a national and Eurdgesdn

» Identifying the legal issues concerning women wiigntal health problems and
priority should be given to decision-making in dopocedures.

» Revision of laws to ensure complete protection wte@nmitting them to a
mental institution, specifically in cases of separa

* The need for more psychological and social senirtéise area of mental health.
for women



» Raising awareness among women of the servicesdao\dnd empowering them
to seek help.

» Empowering women with mental health problems t&$ep overcoming the
stigma through ongoing information about the sewiprovided.

» Family burdens and lack of work life balance amating stress. The state should
invest in more family friendly measures at the wiake, consider the maternity
and paternity leave, consolidating the concepelgiworking from their
surroundings which will alleviate the stress on veontrying to balance between
career and family.

* In the case of women suffering from post natal degion; measures and services
to ensure that there is ongoing maternity aftereftex they are discharged from
hospital.

* More support to family members of women sufferirgr mental health
problems.

» Education campaigns to increase awareness on nilgmgak and reduce stigma.

* Introduce curriculum topics on mental illness andamily friendly measures
and gender balance to develop a culture which stgpgender equality.

* Employers should ensure that their employees wehtal health problems are
adequately treated comprehend their situation éslpeit they abstain from work
more often.

» More facilities in the community for women suffegifrom substance abuse
addictions and/or violence and for those releasmd prison.

5. Title of Resolution: Increasing initiation and duration of
breastfeeding rates to ensure long term benefits féthe Maltese
population. NCW Approved Resolution AGM 2011

Name of Committee submitting resolution Malta Midwives Association

Justifications



a)

b)

d)

Breastfeeding has been widely acknowledged asdberbeans of giving infants
a healthy start to life. The promotion, protectanmd support of breastfeeding are
a public concern and a health priority. Low ratesd aearly cessation of
breastfeeding have important adverse health andlsowplications for women,
children, the community and the environment, andl wesult in greater
expenditure on national health care provision &edeiase inequalities in health.

The breastfeeding initiation rates in Malta ardl stery low, especially when

compared to the north European countries. In 1899% of Maltese mothers were
breastfeeding (exclusively or mixed feedings) & time of discharge from St
Luke’s Hospital, this figure rose to 57% in 2008fnal Obstetric Information

and Statistics, 1995-2007). Although these repdrése suggested a slow
initiation improvement in breastfeeding locallye#ie figures are still much lower
than the targets set out in the National Breastfeg@olicy which calls for a 90%

breastfeeding rate on discharge from hospital reimgias high as 80% at four
months (Health Division Malta, 2000, pgl11),

The European Union, through its institutions: “emgles...the importance of
nutrition as one of the key determinants of humealth”, “is concerned by the
consequences of the increase in obesity and owgmveparticularly among
children and adolescents”; “considers that actionnatritional health must be
given an adequate place in the future Communitioagbirogramme on public
health”.

Childhood obesity is a growing problem. Kries,aéf(1999) demonstrated that
babies who were exclusively breastfed for 3 to Sti® were shown to reduce
the risk of being obese or overweight by 35%. Masigtudies show that babies
who are exclusively breastfed for six months ass léely to become adults who
are overweight, obese, hypertensive and suffer fetewiated cholesterol (Owen,
et al. 2002; Bergmann, 2003; Ip et al, 2007). Balaxposed to formula feeding
early in life, may develop a series of immune resas leading to Type | diabetes
mellitus (Villalpando & Hamosh, 1998).Thus investim breastfeeding at the
start of life will save money on treatment reducipgemature deaths and
permanent disabilities from strokes.

Exclusive breastfeeding protects the infant agamsthumber of childhood
illnesses. Studies have shown that working mothessp were or are still
breastfeeding, are less absent from work becaesbahies are less ill (Cohen et
al. 1995).

The increasing needs for a woman to return to viidurrently causing women
to stop breastfeeding because of the lack of feeslor support at the workplace.



Recommendations
In light of the World Health Organization recommatdn of exclusive breastfeeding for
6 months, women should have adequate maternitylaad provision of baby-friendly
work places. Facilities should be available to hetgking women to meet their infant
feeding goals. James Grant, the late Executiveciref UNICEF, states:
“The promotion of breastfeeding must not be seearasxcuse to exclude women from
the labour force. The burden should no longer €all women to choose between
breastfeeding and work. The burden is on societfatditate breastfeeding and indeed
child care”.
Therefore, breastfeeding women need support fraenfaimily, from the Health Care
System, and require public health policies togettién social policies and culture. This
can be achieved through the following recommendatio

a) Ensure adequate paid maternity leave. Ensure nitgt@motection provisions to

women who are not currently entitled to these: &vgmen with short term
contracts, casual and part-time workers, students.

b) Truly offer flexible work hours to breastfeeding men, part-time schedules, job
sharing, tele-work options.

c) Work places become baby-friendly by providing tleeessary basic facilities for
nursing mothers. In this, the state is to act edeamodel for the private sector. A
clean, private and safe area is provided for th@ressing and storing of breast
milk.

d) Breastfeeding women need to be allowed breastfgédatation breaks.

e) Breastfeeding women are not discriminated in any,\wasuring job security and
employment protection.

f) The right of women to breastfeed must be protected.
g) Provision of infant/child care centres.

h) The development and enforcement of legislationnsuee legislative support and
protection are in place to enable working mothersxclusively breastfeed their
infants for 6 months and to continue thereafter.

i) A study on the viability of setting up of a humarikibank should be considered
and researched

References

Bergmann, K.E. (2003). Early determinants of choloth overweight and adiposity in a
birth cohort study: role of breastfeedimgternational Journal of Obesity. 27: 162-72.
Health Division Malta (2002). A Breastfeeding Pglfor Malta. Retrieved December10,
2009 from http:// www.sahha.gov.mt



Ip, S., Chung, M., Raman, G., Chew, P., Mangula, &.DeVine, D. (2007).
Breastfeeding and maternal and infant health ouésoim developed countries. Evidence
report /Technology Assessment No. 153.

Kries, R., Koletzko, B., Sauerwald, T., Mutuis, Barnert, D., Grunert, V. & Voss, H.
(1999). Breastfeeding and obesity: cross sectiatatly. British Medical Journal.
319:147-50

National Obstetric Information and Statistics: Qady and Annual Reports, 1995-2009.
Health Division Malta.

Owen, C.G. (2002). Breastfeeding linked to improwdublesterol levels later in life.
Paediatrics. 110:597-608.

Villalpando, S. & Hamosh, M. (1998). Early and la#ects of breastfeeding: does
breastfeeding really matteBpology of the Neonate. 74:177-191.

6. Title of Resolution: Proposals for Pensions Refm NCW Approved
Resolution AGM 2011

Organisation/Committee — NCW Executive Committee

Justification

Background

Pensions reform is a complex exercise. There isn¢leel for convergence of the
following:

» Integrating policies on economic growth and increasin employment rates,
in particular through incentives in the case of wiking mothers and older
citizens; reviewing widows’ social security schemesontributory and non-
contributory pensions schemes

= Addressing the demographic deficiis an immediate priority — pensions system
reforms to allow and further incentivise (tax intees) people to remain in the
labour market and also further develop employabdiills (2010 - 4 people in
active age to 1 pensioner; ) (2030 — 3 peoplegerisioner;) (2060 - 2 people to
1 pensioners)

= As aresult of the recession and its aftermath theeed to address the public
deficit, not necessarily through budget cuts as muncas through better use of
public finances that reduce financial waste, wastef human resources and
abuse of benefits (productivity

= Over the last three years Malta National Budget® moved from tax-based
policies to active policies in a number of areaduding the labour market,
energy, environment and others to spur economitirorhere is the need to
retain such policies in a wider range of areas

Recommendations



» There is arurgent need to understand and introduce the concemif gender
budgeting, which NCW has been proposing for the last 5 years

» Reaching the EU 2020 targets including the 75% empyment rate for
women and men

= Keeping in line with Commission Consultation papemon the revision of
working time: the work-life cycle; adapting to the Maltese labour market

» Adopting the Malta Qualifications Framework Prograen

» Priority to be given to thdevelopment of Education and Lifelong learning for
all and vocational training to facilitate job mobility

» Improving the business environment in particular inthe context of SMEs —
(current White Paler — A Small Business Act)

»= The concept ohnovation to be the underlying theme of all policies

» Focus on Key Enabling Technologies, (KET), ICT &&D to stimulate
development and to support the commercial and tnduapplication of these
technologies

» Adequate information for the citizens; clarifying information on social
security schemes and private schemes, occupatiosghemes and individual
schemes and voluntary and mandatory schemes

= MCESD and MCESD Civil Society to discuss pensiongform and submit a
‘consensus’ document

Adequate, Sustainable Pensions Systems
Reviewing the current system

Recommendations

» Making the necessary adjustments to ensure fasipersystems in the
context of poverty and social exclusion — establigla system to guarantee
an adequate adjustable minimum pension

» Actuarial studies to assess currsumtainability of pensions: is the current
equation sustainable : 12.50% government, 12.50¢4mmrs and 10%
employees. With increasing new forms of work orgation, increase in part-
time work (especially in the case of the femaleyatoon) and family
friendly measures, the model to be adopted todageareful study to have
a clear picture of government income in particélam NI contributions

= Separation of funds for social benefits systems: health care and teng
care , social benefits related to the labour mapgetsions - the need for a
separation of the contributory and non-contributoryd

= Separation of pensionable age and retirement age. The need to gradually
increase the pensionable age taking into considargtpes of work and
workers. Further incentives for older workers tmain in employment
(retirement) oth in the public and private sectors

= Part time work, reduced hours, teleworking, job shaing are counter-
productive to full pension entitlement and therefoe measures such as eg.
a system where women will have the option to pay ¢hdifference in NI
contributions in a staggered manner should be stueld and introduced;
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(b) government to offer credits to ensure entitlemat to adequate pension
entitlement; .(c) these measures shoaldo include the contribution of
employers

= There is also the need ah exercise to review the minimum contributions
for a full pension entitlement in particular in the case of women

= Statistics on contributory and non-contributory bereficiaries by gender
show a higher % of women beneficiaries in the nonemtributory than
men (NSO 2008). Measures to address this situatioreed to be taken

= Statistics on working mothers (a) entry (b) exit (Lre-entry in the labour
market are not provided by NSO. This data is neceasy so that
government can adopt the adequate policy to ensutbe increase of
female participation in the labour market

= Arrevision of social benefits for single parents tfough active labour
market policies such as training for employment, ciddcare subsidies for
single parents who opt for employment; and reviewtte gap between
minimum wage and social benefits which is currenthacting as a
disincentive to enter the labour market

» ETC schemes

Supplementary Pensions
Establishing the second, third pillar pension systas

Recommendations

» A sound basis to safeguard the functioning and accotability of the Second
Pillar with access to individuals at all levels of sogidthe adequate
involvement of all stakeholders to share the bumfehe second pillar.
Medium to long-term policy decisions

Supplementing public and private systems \phsion packages

Statutory measures offer more securitthan market/commercial options
Incentives for third pillar pensions systems

7. Title of Resolution:
The European year for Volunteering 2011 NCW Approve Resolution
AGM 2011

Name of Individual/Committee submitting resolutionNCW Executive Committee
Justification

While appreciating the increased role of Local Qulgnin their contribution to society,
NCW is deeply concerned that there is hardly asipility of the voluntary sector and its

11



social and economic contribution to society in tteasultation document Pre budget
2011

Moreover there is no mention of the European Yeakblunteering 2011

The valuable contribution made by those many ¢isze&ho, by volunteering in a variety
of areas, place themselves at the service of soar social cohesion should be given
recognition

Recommendations

In line with The EU Commission proposed four objees for a successful outcome of
the EU Year 2011 and its follow-up on VolunteeriNgCW proposes

1. The creation of an enabling environment willgh@nchor volunteering as part of
promoting civic participation and people-to-peopdtivities.

- Strengthening the legal framework is necessary doure the infrastructure
required for voluntary work at local, regional, ioatl and European level and to
make it easier for people to get involved. Furthenenthe requisite financial and
political conditions must be in place to remove abgtacles to voluntary work.

2. To facilitate volunteering and to encourage mekmg, mobility and cooperation,
voluntary organisations are to be empowered anduhéty of the activity improved.
« Promoting voluntary organisations as places analyss for civic engagement is
crucial: these organisations are for the most trtfirst and only contact point
for volunteers and have often been set up by velrstthemselves. In 2011,
particular attention should be paid to exchangesxgierience and to improving
the capacity and quality of work of voluntary orgations, which are the
backbone of civil society and voluntary participati

3. Volunteering activities are to be rewarded aabgnised, not least

by encouraging appropriate incentives for individuhusiness and

organisations

« In connection with improving quality, the Commigsiproposal refergnter alia

to "professionalisation”. The main aim is to safguthe quality of volunteering
activity. Volunteers have the right to invest thigege time in sectors they enjoy.
Their commitment provides a service to society,individuals — and also to
themselves. Action is needed to secure the fundithstaffing required to raise
skills levels, to provide, further education amairimg and to give support during
voluntary work

4. The general public are to be made more awaréh@fvalue and importance of
volunteering.
Raising awareness among the general public regsuffisient resources.
- An effective and successful EU-level awarenessagisampaign conveying the
opportunities and usefulness of volunteering woiilthe message is really to get
through to people, requires adequate funding

12



8. Tema tar-Rezoluzzjoni
Thejjija Qabel Zwigijiet bic-Civil NCW Approved Re solution AGM
2011

Proposti / Rezoluzzjonijiet mill-Catholic Enquiry Centre f'Dar I-Emigrant
Gustifikazzjoni

Il-preparazzjoni gabel zwigijiet bic-civil hija mitega hafna biex koppji bhal dawn ikunu
meghjuna jippreparaw ruhhom ahjar ghaz-Zwieg ulXhkollhom ghajnuna halli
jifformaw Zwieg b‘sahhtu u Familji maghqudin. Is<§eta’ Maltija ghandha bzonn hafna
ta’ familji aktar b’sahhithom

Rakkomandazzjoni tal-NCW

Li I-Gvern jibda joffri preparazzjoni xierga galketZwieg ghal dawk il-koppji li huma
residenti hawn Malta jixtiequ jizzewgu bic-Civil u mhux bil-Knisja.

II- Catholic Enquiry Centre lest li joffri ghajnuna f'din il-Preparazzjoni qabiz-Zwieg.

9. Resolution presented by the Malta Midwives Asswmtion NCW
approved resolution AGM 2011

Title of ResolutionNormalising Childbirth
Committee submitting resolutioMalta Midwives Association
Justification/s

a. Maternity care in Malta is over medicalisedthe detriment of women, babies and
families. The National Caesarean Section Rate DCEBIlwithin a few years. Recent
data shows that the rate of artificially inducedhs is 36% while the caesarean section
rate is 33% and the rate of mothers who are besditig when they leave the hospital is
61%. The European Perinatal Report published ineBwer 2008 give details of the
actual situation in Malta.

This increase in operative deliveries h&0OT BEEN ACCOMPANIED BY
MEASURABLE IMPROVEMENT IN THE OUTCOME OF THE BABY
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b. In the majority of cases labour is induced forptausible reason. Medicalization of
labour carries a great incidence of operative @ejivconsequently increasing morbidity.
Thus the process of birth becomes unnecessaributaibtensive with increased cost on
the tight health budget which can be used moreieftily.

c. The above along with the lack of informed conserlisempowering women. They are
made to feel that they do not have an option imtheagement of their labour.

NCW recommendation/s

To decrease the high rate of intervention during pegnancy and childbirth and to
increase the rate of normal childbirth by applying evidence based research into
practice which is extremely essential. This can kechieved by:

a. Adopting the W.H.O / N.I.C.E Guideline (Natioriaktitute for Clinical Excellence)
U.K and bytreating pregnancy as a normal physiological procggsss there is an
underlying medical problem.

b. The public need to be informed by being givenright/unbiased information.

c. The medical profession will be able to dedicatee of their time to the women with
obstetric and/or medical problems.

d. Midwiveswho are licensed health care professionalre allowed to practice the art
of midwifery autonomously and to its fullest in gig care to women with low risk
pregnancies, from antenatal through birth and égotbstnatal period according to the E.U
Legislation, WHO / NICE & ICM definition.

e. Establishing Midwifery Led Practice in the lodedalth care setting since this had
proven to lessen unnecessary interventions durmegnancy and childbirth, improved
health outcomes to mothers and babies and provateatic cost savings.

f. Public money will be used more effectively arificeently according to clinical needs.
Great savings will be made since:
* Unnecessary interventions often result in poor @uikes for mother and baby,
prolong hospital stay, reduce the quality of casewell as increase costs
* Improvement in the long term health of the motlaerd babies will reduce the
chronic care burden.

10. a. Title of Resolution — Maltese MATSEC examdNCW Approved
Resolution AGM 2011
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Name of Individual/Committee submitting resolution— Education Committee
Justification/s
a. Number of children failing is abysmal accordingstatistics

Latest statistics

Paper 2A Paper 2B

Registered to sit - 268®qgistered to sit 2547

Grade 1- 111 Grade 4 - 173

Grade 2 — 461 Grade 5 - 397

Grade 3 — 488 Grade 6 — 292

Grade 4 - 790 Grade 7 - 268

Grade 5 — 473

U - 353 U — 1250 (This is nearly 50% of Candidates)
Absent — 13

N.B. The U grades are accounting for slightly more than 20% of all candidates.

b. Exam not reflecting the students’ ability in thegs of the language
C. When applying for a job they have no certificatevsing competence in the
language if they have failed the exam due to tlaek of knowledge in literature

NCW recommendation/s
a. Separate exams for Language and Literature
or
Literature and Language results given as percestagehe final result paper. By
doing this candidates would know their level of gatency in both areas.
b. Requirements for Junior Colleg8/6rm should be in Language only unless

Maltese is one of the subjects chosen to be folibatea higher level. In that case
it will be in Language and Literature

10. b. Title of Resolution — Inclusive Education inMaltese Schools
NCW Approved Resolution AGM 2011

15



Name of Committee — Education Committee
Justification/s

a. There is no continuity as regards assessments
b. Referrals are followed up after a long time

NCW recommendation/s

a. Incos (co-ordinators for LSas) are required irPaimary and Secondary Schools
b. More Counsellors/Guidance Teachers are needed

C. Other professionals like Social Workers, Speechdjists, Occupational
Therapists should also be more available

d. Specialists in specific learning difficulties (SPL&re required.

11. Title of Resolution: The Extension of the Matarmity Leave Directive
(Directive 92/85 EEC) NCW Approved Resolution AM 2011

Organisation/ Committee submitting resolution: NCW Executive Committee

Justification:

In view of the vote in the European Parliament ba maternity directive, on the 20
October, and the subsequent vote by the Coundulinisters, the National Council of
Women is urging all concerned to take into consitien the following proposals

Background note

The costs of maternity and paternity leave needb@éoaddressed through a wider
perspective. There is the need to clarify that phenary aim of the controversial
Directive 92/85 EEC on maternity leave is to introd measures to encourage
improvements in the safety and health at work @gpant workers and workers who
have recently given birth or are breastfeeding. 3éeond aim is to pave the way for a
sharing of family care and work responsibilities both men and women.

Avoiding narrowing the scope and implications ot tMaternity Leave directive is
necessary ; consequently, the importance of atlwbsd comprehensive approach to
these matters, to see the whole picture and acldegromic and social progress is a
priority. In this context, policy makers must caes different needs, competing values
and conflicts of interest in issues such as denpigcaconcerns (including low birth rate
and fast growing number of pensioneiapour market needs; accessible and affordable
childcare facilities; reconciliation of working, rfaly and private life; the fight against
poverty and social exclusion; the best intereshefchild; equal opportunities for women
and men; solidarity between generations and educatd lifelong learning
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Keeping women in the labour market is a prioritpbbur market inequalities make it
rational for many women, rather than their maldrpas, to give up employment to care
for children or others. Longer spells of unemplopti reconcile work and maternity
can have negative consequences for experiencks, akd motivation for re-entry into the
labour market.

At EU level, the gap between women and men witteddpnt children is also high (19
%). In Malta NSO needs to provide data on patternsarkimg mothers including single
parents entry, re-entry and non-return to the laboarket so that government can assess
the costs of loss of female workers potential t@ble to address the deficit

Developments are also addressing the needs oésglleyed workers. SMEs, in the EU
and in Malta are the backbone of our economy. Eeent adoption of the Directive on
Self-employed Workers and Assisting Spouses enddrgdeU governments Brussels (7
June 2010) improves the social protection rightanilfions of women in the labour

market, boosting female entrepreneurship.

In line with the priorities of the EU2020 Strategyd the revised Commission Working
Time Directive, there is the need for a nationaliqyp a package of family-friendly

measuredor both the public and private sector whilst taking into consideration the
situation of SMEs. This will ensure a level playifigld in the sharing of costs and
benefits for maternity and paternity leave by bptivate and public sector, offering
opportunities for an increase in employment rates

NCW will be looking carefully at the reasons of @tltountries who voted against, as in
many of them the overall package of maternity, ipéifyeand parental leave already goes
beyond what is in the proposed directive; in otteses the decision may have been tied
up with austerity measures; however since Maltanedvery badly hit by the recession,
there wasn’t the need to include austerity measarBsidget 2011.

Although financial incentives by government to amege female participation in the
labour market have not been lacking, they are eathing their goal. We need to find out
if the lack of measures that will allow mothers atsb fathers to be with their children
during the most sensitive and vulnerable phas#sein life are the real obstacles and if
so ensure that the relevant policies address tiesesgs.

Recommendations

The extension of maternity and paternity leavedtive will come into force in three

years time. This should allow government in agregméth the social partners time to

consider the reform of maternity and parental lgaaygment through sharing the financial

costs such as through the NI contributory system did/part of the 18 weeks by

introducing

» Financial incentives for private sector who introdupositive action of integrated
maternity and parental leave

17



Research study on the cost of non-participatiowomen of child rearing age in
different occupations

ETC Schemes for the provision of supply workersirdumaternity and paternity
leave

Introduction of a Maltese legal framework fbemping Agencies

Collective agreements with options to include bfej learning opportunities by
employers for women and men on parental leavereecdreaks

Government needs to further expand and subswise services for children and
for sick, disabled and elderly peopleand enhancing their accessibilitjyrough
private/public partnerships through Structural Fund s

Introduce a framework for child minding services wthin the community for
those mothers who can use adequate facilities atdin home to offer the services
Legal provision on parental leave in order to emaga sharing care responsibilities
between mothers and fathers

NCW therefore calls on all stakeholders to studyeftdly the revision of this
directive by the Commission in the coming month€W reiterates that it is by
consensus on long-term measures (the directivenstlicome to force before three
years) that we can boast of a working force wittmare balanced male/female
participation.
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